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Independence

A Supervisory Board member shall be considered independent within the meaning of the German
Corporate Governance Code (DCGK) if he/she is independent of Aurubis AG and its Executive Board and
independent of a controlling shareholder of Aurubis AG. In assessing the issue of independence, the
Supervisory Board is guided by the recommendations of the German Corporate Governance Code.

According to the rules of the German Corporate Governance Code, more than half of the shareholder
representatives should be independent of Aurubis AG and the Executive Board.

Time availability

Every Supervisory Board member shall ensure that he/she is able to devote the necessary time for the
proper execution of the Supervisory Board mandate. In doing so, it shall be taken into consideration that at
least four ordinary meetings of the Supervisory Board will be held annually, each of which requires
appropriate preparation; that enough time shall be provided to review the documentation for the annual
financial statements and the consolidated financial statements; and that additional time demands arise with
membership on one or more Supervisory Board committees. Furthermore, there may be a need for
additional extraordinary meetings for the Supervisory Board or a committee in order to deal with special
issues.

In addition to the legal mandate limits, the recommended upper limits of the German Corporate
Governance Code for Supervisory Board mandates shall be taken into account.

Age limit for Supervisory Board members
Those who have reached the age of 75 at the time of appointment may not be elected to the Supervisory
Board.

Former members of the Aurubis AG Executive Board

The cooling-off period of two years prescribed in stock company law applies to former members of the
Aurubis AG Executive Board. No more than two members of the Supervisory Board may be former
members of the Executive Board.
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Suggestions regarding the composition of the Supervisory Board as a whole

Skills profile for the Supervisory Board as a whole

The Supervisory Board shall have at its collective disposal the skills that are considered essential with
respect to the Aurubis Group’s activities. In particular, this includes in-depth knowledge and experience in
the following skill areas:

Skill area Skill description

Management & HR  Experience in and knowledge of the management of industrial companies in the context of

structural changes in the sector as well as other change processes and efficiency programs

Experience in and knowledge of international personnel management, including the
recruitment and development of managers

Technology Understanding of metallurgy and the supply chain for resource and energy-intensive industrial
companies
Digitalization Experience in the digitalization of industrial processes and companies

International Personal experience in managing companies in international key markets outside Germany

experience Solid understanding of the customer, investor or regulatory landscape at prominent

international locations

Risk management Experience in handling operating, market-specific, geopolitical, financial, legal and compliance

risks by means of internal control systems

Finance In-depth knowledge and experience in the application of international accounting principles
and internal control procedures
Good knowledge of company financing and capital markets

Auditing Specialist knowledge and personal experience in the field of accounting and auditing, including

sustainability reporting

Environmental, social ~ Proficiency in ESG factors and their significance for Aurubis, particularly as an energy-intensive
and corporate company

governance (ESG) Experience in sustainability, sustainable technologies, and corporate responsibility

Knowledge of statutory regulations as well as corporate governance and compliance standards
for a quoted company (German Corporate Governance Code, Market Abuse Regulation, etc.)

Strategy Experience in strategy development and implementation processes

Experience with M&A processes
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In accordance with the skills profile pursuant to Section 100 (5) of the German Stock Corporation Act
(AktG), at least one member of the Supervisory Board must have expert knowledge in the area of
accounting, and at least one additional member of the Supervisory Board must have expert knowledge in
the area of auditing; the membership as a whole must be familiar with the sector in which the company is
active.

Description of the diversity concept and its targets

The skills profile described above is also a core aspect of the targeted diversity concept. For the full picture,
please first refer to the above information regarding the targets for the composition of the Supervisory
Board and the current level of target achievement. The Supervisory Board further aspires to diversity by also
seeking to achieve specific overall qualities in its composition; the most important among these are the
appropriate representation of both genders, a variety of educational and professional backgrounds, a
balanced age structure, and a multiplicity of professional and international experience.

» The Supervisory Board as a whole shall exhibit a balanced age structure and as such include both
younger individuals pursuing a professional career and older individuals with more professional and life
experience.

» The Supervisory Board shall have an appropriate number of members with personal experience in
managing companies in key international markets outside Germany and/or a solid understanding of the
customer, investor or regulatory landscape in prominent international locations.

» When electing Supervisory Board members, in addition to evaluating the professional and personal
suitability of individual candidates, it is also essential to consider the legal requirement, pursuant to
Section 96 (2) of the German Stock Corporation Act (AktG), that the final composition must include
women and men, with representation of at least 30 % of each gender.

» The Supervisory Board is composed of personalities that are suitable due to their personal and specialist
skills, and that also demonstrate a variety of educational backgrounds if possible — including technical,
business, legal and humanities-related education — as well as a variety of professional backgrounds —
including members of technical, commercial and humanities-related professions.
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