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»Aypyouc bbarapusi peanusupa npoekT 3a 1o-0e30macHa M 3eJIeHa
padoTHa cpena 3a Hax S00 caykuTean

Komnanusma nokasa u nanpedvka no pazuuperuemo Ha pagunepusma 3a
KamooHa meo npeo UHCmumyyuume

Iupoon, 24 anpun 2026 o. - ,,Aypyouc bwarapus™ AJl ycnemHo peanu3upa
MpOeKT , Amantupana paboTHa cpeda”, pealu3upaH C MOJKpernara Ha
EBponeiickust coumanen ¢oun mmoc (ECD+) m mporpama ,,Pa3Butne Ha
yoBemkute pecypeu’ 2021-2027. aunumaTuBara € HacoueHa KbM I0JJ00psiBaHe
Ha YCIOBHUSTa Ha TPYJI U BBBEXKAAaHE HA MO-YCTOWYMBU MPOU3BOACTBEHU
MPAKTUKU B KOMITAHUSTA.

Pesynrarure  0Ofxa  mpeacTaBeHM ~ HA  3aKJIIOYUTENHO  ChOUTHE B
IIpOU3BO/ICTBEHATa 6a3a Ha komnanusTa B Cpeanoropuero. Cpes roctute 0sxa
3aMEeCTHUK-MUHUCTBHPBT Ha TPyJIa U connanHaTa nonutuka Hatamus Eppemosa,
PBKOBOIUTENAT Ha YIIpaBisiBallys oprad Ha nporpamara L[{Beran Cnacos u c
ygactueto Ha Bacun JKuBkoB, mpencraBuren Ha EBpomneiickara komucus B
benrapus. Ha csOutuero npuchbcrBaxa u KMeThT Ha oOmuHa [Iupnon Axren
I'epoB, mpeacraBuTenr Ha MECTHATa BiacT, 00pa30BaTEIHUTE MHCTUTYLMH B
pPErHOHA U CIIY)KUTENIN HAa KOMITAHUATA.

» 1 031 ITPOEKT MMa IpsIKa CTOMHOCT 3a HalllaTa KOMIIAHMsI, ThbI KaTo € CBbp3aH ¢
1mo-0e30macHu yCJIOBUsI Ha TPY/I, MO-A00pa paboTHa cpeia U YTBhPKIaBaHE Ha
BUCOKH €KOJIOTUYHM CTaHIApTH, KOUTO CJEABAME IOCIEI0BATENHO®, 3asBH
Huxomaii PaiikoB, ppkoBOgUTEN ,,YTNIPABICHUE HA CTPATETUYECKH MPOEKTU U
ianupane B ,,Aypyouc bwarapus“. Pesynrature mnokasBar, 4e KoOraTto
OM3HECHT U MHCTUTYLMHUTE PabOTAT B MapTHHOPCTBO, MOTaT Jia C€ MOCTUTHAT
YCTOMUYUBY pelIeHUs C AbIr0CpoUeH e(eKT, TOMbIHU TOH.

ITpoexTsT ,,Anantupana paboTHa cpeaa” obxama Haa 500 cmyxurenu. B
pamKuTe My 0s1Xa BHEAPEHU HOBU MOJIEIM Ha OpraHU3allMsl Ha TPyAd, HACOUEHH
KbM HaMmajisiBaHe Ha EKOJOIMYHMs OTHe4YaThbK, KAKTO U ,,3€J€HH KapTH' -
CHenu(pUYHA UHCTPYKIMU 3a 0€30IacHOCT U JieKapOOoHU3alus, cho0pa3eHu ¢
0COOEHOCTUTE Ha BCAKO PaOOTHO MsACTO. YacT OT chayxurenure Osgxa
000pyJIBaHM U C TUYHH MPEINA3HU CPEJICTBA OT HA-BUCOK KJIaC.

ITo Bpeme Ha cwrOutnero a-p Ilerbp 'amxeB, IOPUCKOHCYNAT B KOMIAHUATA U
MEHU/KBD Ha NPOEKTa, IPEACTaBU OCHOBHMUTE PE3YJITAaTH, KaTO aKLEHTUpa
BBPXY MPAKTHUYECKOTO MPUJIOKEHUE HA BbBEJECHUTE 3€JIEHH MOJIEHN Ha paboTa
U TSIXHATA POJIsl 38 BCEKUAHEBHATA JEMHOCT Ha CIIY’KUTEINTE.

,2HaMmupame ce B Hail-rojemMus 3aBoJl 3a IPOU3BOJICTBO Ha Mea B FOromszrouna
EBpomna. Meara e cTpaTerndecku pecypc 3a 3eJeHHUsl mpexoj - 0e3 Hes HiMa
eJIEKTPOMOOIIIN U Bb300OHOBsieMa eHeprus. Ho Maa0bT He ce u3MepBa caMo B
o0eMHTe Ha TMPOM3BOJICTBO, & U B TPHKATa 3a XOpaTa, KOUTO CTOST 3aJ TO3U
ycrnex“, mogauepra 3aMmecTHUK-MUHUCTBp Haranus Edpemona.
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3aMEeCTHUK-MUHUCTBPBT U TOCTUTE MOCETHUXA M CTPOMTEIHATa IUIOLIAJKa Ha
pasmupsiBaHeTO Ha paduHepusATa 3a KaTrogHa MeA. [IpoekThT € dYacT oT
TeKylllaTa WHBECTULMOHHA mporpama ,MHBectunuu 3a mporpec. bbiarapus
2027 na croitnoct 400 MJIH. €BpO M MPEABUK/IA YBEIMYaBAHE HA KalaluTeTa
3a MpOM3BOCTBO HA KaTojHa Men ¢ 50% - 1o 340 000 Tona rogumrHo. OuakBa
Ce pasIIUPEHUETO JIa TONMPUHECE 3a YCTOMYUBOTO PAa3BUTHE HA UHIYCTPUATA U
MKOHOMUYECKHSI PpaCTeX, KaTo CBhIIEBPEMEHHO TMOJKPENs €BPOIEHCKUTE
MIOJIMTHKY 3a €HepruiiHa Tpancopmanus. KatomHara mMes € OCHOBEH €KCIOpT
Ha bearapus.

3a ,,Aypyouc bnarapus“

,Aypyouc bearapus® AJl e Bomemia KOMITAHUS ChC CTPYKTYPHO 3HAUCHUE 32
WKOHOMHKAaTa Ha cTpaHata. KommaHusta € yacT oT Oasupanara B XamOypr
rpyna ,,Aypyouc® (Aurubis AG) - BOAeNl CBETOBEH JOCTaBYMK HA IIBETHU
Metanu. [ToBeue Ha: www.aurubis.com/bulgaria.
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Aurubis Bulgaria implemented a project to create a safer and greener work
environment for over 500 employees

The company also presented the progress made on the expansion of the cathode
copper refinery to the authorities

Pirdop, April 24, 2026 — Aurubis Bulgaria AD has successfully implemented the
“Adapted Work Environment” project, carried out with the support of the
European Social Fund Plus (ESF+) and the “Human Resources Development”
program for 2021-2027. The initiative aims to improve working conditions and
introduce more sustainable production practices within the company.

The results were presented at a closing event held at the company’s production
facility in the Srednogorie region. Among the guests were Deputy Minister of
Labor and Social Policy Natalia Efremova, the head of the program’s Managing
Authority Tsvetan Spasov, and Vasil Zhivkov, the European Commission’s
representative in Bulgaria. Also in attendance were the mayor of the
municipality of Pirdop, Angel Gerov, representatives of local authorities,
educational institutions in the region, and company employees.

“This project has direct value for our company, as it is linked to safer working
conditions, a better work environment, and the establishment of high
environmental standards that we consistently adhere to,” said Nikolay Raikov,
Manager of Strategic Projects and Planning at Aurubis Bulgaria. “The results
show that when businesses and institutions work in partnership, sustainable
solutions with long-term effects can be achieved,” he added.

The "Adapted Work Environment" project covers more than 500 employees. As
part of the project, new work organization models were implemented, aimed at
reducing the environmental footprint, as well as “green cards”—specific safety
and decarbonization instructions tailored to the characteristics of each
workplace. Some employees were also equipped with top-of-the-line personal
protective equipment.

During the event, Dr. Petar Gadzhev, the company’s legal counsel and project
manager, presented the key findings, emphasizing the practical application of
the implemented green work models and their role in employees’ daily activities.

“We are at the largest copper production plant in Southeast Europe. Copper is a
strategic resource for the green transition—without it, there would be no electric
vehicles or renewable energy. But scale is not measured solely by production
volumes, but also by the care for the people behind this success,” emphasized
Deputy Minister Natalia Efremova.

The deputy minister and the guests also visited the construction site for the
expansion of the cathode copper refininery. The project is part of the ongoing
investment program “Investments for Progress. Bulgaria 2027,” valued at €400
million, and aims to increase cathode copper production capacity by 50%—to
340,000 tons per year. The expansion is expected to contribute to the sustainable
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development of the industry and economic growth, while supporting European
energy transition policies. Cathode copper is a major export for Bulgaria.

About Aurubis Bulgaria

Aurubis Bulgaria AD is a leading company of structural importance to the
country’s economy. The company is part of the Hamburg-based Aurubis Group
(Aurubis AG) a leading global supplier of non-ferrous metals. More at:
www.aurubis.com/bulgaria.



